
 
 

Holding Space Season 1, Episode 3 Transcript  
“Intersectionality and Interpersonal Violence” with Kaylin Padovano 
 
Dr. Joan Collier: Hello, everyone. Thank you for joining us for another episode of Holding 
Space. I'm your host, Dr. Joan Collier, Senior Director of Institutional Equity and Strategic 
Initiatives for University Equity and Inclusion at Rutgers University. On this podcast, we make 
room for conversation and learning that covers all sorts of topics related to equity, diversity, and 
inclusion. Each episode, I speak with a guest or guests about the specific work they do to 
advance equity within the Rutgers community. 
 
For this episode, we'll play a conversation that I had with Kaylin Padovano. She is the staff and 
faculty training coordinator for the Center on Violence Against Women and Children (VAWC) 
at the Rutgers School of Social Work. We talked about intersectionality in terms of sexual and 
gender violence, and provided a context for how the concept can be applied to understand issues 
more deeply.  
 
Kaylin, I'm so excited to have this conversation with you because I like the work that you do. 
And I really like the way that you do your work. So let's start at the beginning. Tell us about your 
work and what drew you to it. 
 
Kaylin Padovano: Thank you, Joan. I'm so excited to be here too. And I could say the same thing 
about your work. I feel like we were drawn to each other with a magnet, because... 
 
Dr. Collier: I would agree.  
 
Kaylin: Yes. My work at Rutgers is doing training with staff and faculty primarily around 
interpersonal violence. So that's how to support students who are impacted by sexual assault, 
stalking, dating violence, and then also how to address these things with colleagues and also how 
to address sexual harassment, sexual misconduct, and other forms of disrespect that happen in 
the workplace. The work is through a grant from the New Jersey Attorney General's office that 
was given to Rutgers. And it's a grant to enhance victim services throughout the university. So it 
funds a lot of the direct services like counseling for students. It funds the campus climate 
surveys, which we'll talk a little bit more about later. And then it also funds for the first time ever 
my position for training for faculty and staff. And I feel like students are often asked to do a lot 
of the work around these difficult topics. Sexual assault, bias that faculty and staff are not asked 
to do. And I feel like this initiative really calls in staff, and lets them know that you are part of 
the campus culture and the campus community too. And students really do look to you to set the 
tone around these things. And you can play a really, really big role.  
 
I come from I'm a social worker, and I come from the service world. So I worked with families 
in East Harlem and the Bronx for about 10 years who were impacted by domestic violence. And 



 
when we think about intersectionality, I think those families that I worked with from those 
communities, the multiple forms of oppression that they face are constantly on display. So I 
worked with a lot of immigrant families who are undocumented, also experiencing violence. And 
I think that at Rutgers, it can be a little bit more hidden, especially with faculty and staff, but the 
issues, the multiple intersecting forms of oppression, they still exist. I also in that role, working 
with people who cause harm. So we worked with the whole family of when safe, the survivor of 
the violence, children impacted. And then also, we worked mainly with fathers who perpetrated 
violence. So to do this training work at Rutgers is really important to me because it's not really 
about only focusing on victims or only focusing on people who cause harm. We're all members 
of the same community. So the opportunity to do that preventive work, and to really hold people 
accountable was really exciting for me. 
 
Dr. Collier: Oh, there's so much there. So, one of the things I appreciate about working with you. 
So for context for listeners, I met Kaylin when I got here in my role within the Division for 
Diversity, Inclusion, and Community Engagement, because I had heard that there was this person 
doing this really dope work. And I was like, "Fascinating who was this person?" And so then I 
met Kaylin and was like, "Oh, yes, this is really good." And so when Kaylin is talking about 
these multiple forms of oppression that are impacting people's lives in these various ways, and 
thinking of both victims and offenders, and even the way we move in and out of those roles as 
being part of the same community, and needing to, in some form, address the harm that is 
happening all around and that's external but also affecting that work shows up in the way she 
does her work. And so I had a whole other question formulated out for intersectionality and I'll 
share it. But what I appreciated about that response, Kaylin was the direct connection to the 
power analysis that happens through intersectionality. And so it's not just a spoiler alert, it's not 
just about "I'm this, I'm this, I'm that" This is what intersectionality is, that's multiple dimensions 
of identity, right? Everyone has these multiple roles and identities that they play, but without the 
analysis of power, and how it shows up at the intersection of these different identities you pull 
the teeth out of intersectionality, and really flatten it.  
 
So I'm going to ask you the question that we had here, and we can play a little more. We're 
witnessing an interesting point in culture in history, where identity is more frequently being 
framed in a way that takes into consideration the interplay of the ways we identify, right? So put 
another way, identity is being articulated in a way that expresses these multiple dimensions. And 
so that sometimes gets conflated with intersectionality as a concept. So can you define 
intersectionality? What it is, what it isn't? And explain how it enhances your work in ways that 
allow for complexity and nuance? 
 
Kaylin: That's a great question. Of course, you have all the great questions. I think 
intersectionality is kind of getting misunderstood. With folks just thinking, "Well, we hired a 
Black Muslim woman. So we are intersectional." But it's not necessarily about being 
intersectional. It's actually a lens through which every single anti-racist action, every single 
preventive thing that you do, has to be viewed through. So I think, in higher education, and I 



 
think we're a little bit guilty of this at Rutgers too, folks always try to separate out the issues of 
gender-based violence, sexual violence, and then racism, and bias and things like that. But I have 
to say, almost every single incident that I hear about in training or through my work involves 
multiple identities. So you cannot separate the two, it really is the multiple intersecting systems 
of oppression that are working against our communities, particularly communities of color, 
LGBTQ communities here at Rutgers. And when we talk about sexual violence, we cannot 
pretend like racism does not exist, we can pretend like it's ahistorical, apolitical. We live in a 
country where black women were legally considered unrapable for much of our history. And that 
is what I bring with me, as a white feminist in this space, that history of ignoring that, that 
history of being complicit in that oppression. So I talk about that openly in my training. We 
cannot talk about eliminating sexual violence without talking about these intersecting, multiple 
forms of oppression that some members of our community are facing. 
 
Dr. Collier: Yes, so just... 
 
Kaylin: I don't know if I answered the question.  
 
Dr. Collier: You absolutely answered it. So I think of answering the question as contributing to 
the conversation, offering things that allow us to move forward in conversation because I'm part 
of the reason why we have Holding Space as a mechanism is so that we can have a conversation. 
And so sometimes when folks are talking, it's just like, "Oh, well, where does the analysis stop? 
And where does this stop? And then things get too complicated?" And I'm like, "Well, of course, 
it's complicated, right?" It is complicated by design. And it is the complexities of power and 
identity that require us to actually be thoughtful about what we're talking about. And so we have 
a question later on about the iSpeak survey. And I'll just kind of lupus there now. I remember 
when I was still in student affairs, and VAWC came to talk to us about the iSpeak survey. And 
I'll defer to you on what exactly 'iSpeak' was, but I remember the findings from or the results 
from 'I speak.' And in the reading out of the findings, I remember thinking we're going to sit up 
in this session, they're going to talk to us in a very flat way about these findings and only talk 
about a certain demographic of women who experience violence, and not talk about all this other 
stuff. And I was gladly mistaken because you all ran down, like this is the aggregate…wholesale, 
here's what intimate partner violence looks like. That said, when it comes to Black women, when 
it comes to LGBTQ+ folks, when it comes to LGBTQ+ folks of color, here are the discrepancies 
and gaps between this aggregate whole number and what they're experiencing. And the nuance 
that then enables us to understand and then that informs in part what our practitioners need to be 
prepped for, right? What skills do you need to have to be able to have a thoughtful conversation 
of when a woman of color has experienced like we, to some extent, can guesstimate a number 
about, "Okay, this percentage is going to experience this sort of violence at some point by 
someone, somewhere in their lives."  
 
We also know that because of cultural reasons, right, be they ‘that's not what we talk about’, and 
or ‘even if I wanted to report the person who did this, I don't trust the conduct system, or the 



 
justice system to just give them rightful punishment’ that they would then be exacerbated. So 
then I won't say anything. And so if people don't understand that, that's an intersectional analysis 
of sorts around how it makes more clear the nuances and complexities of how you make sense of 
power around identity and they're working together. 
 
Kaylin: And I think you're exactly right. It was an intersectional analysis, I think it's just a start. 
But we were approached in 2014 by the Obama administration to pilot a campus climate survey 
tool at Rutgers. So we did the campus climate survey in 2014. And then again, in 2018. And 
what we found, and we asked about all sorts of interpersonal violence, so intimate partner 
violence, sexual harassment, we found was that students of color were just as likely to 
experience these forms of interpersonal violence, but far less likely to disclose. So that is both 
troubling. But also understandable, like you said, systematic. Or, I'm sorry, mistrust of the 
university system, previous experiences with the administration, or maybe even law enforcement 
with the previous victimization, which we know and those rates are high as well.  
 
It's also a really important piece for me to work on with faculty and staff because we need to 
mitigate that power imbalance if you were talking about we need to make it easier for 
minoritized students, students of color to come forward about these experiences. We need to…if 
they don't, and they often might not feel comfortable disclosing to someone who is white, so are 
we creating opportunities for supports that look like them, and come from their communities, 
that's really important. How are we kind of helping to put those supports in place. And it's 
everything from speaking of intersectionality. I might be an undocumented student who's the 
first person for my family to go to college, and now I've been sexually assaulted, I don't want to 
write one about that. My counselor already told me that, "Oh, maybe I should try a less 
challenging major because of where I come from." I'm not going to want to tell them, that I have 
been assaulted or a victim of sexual harassment, especially if that harassment is coming from a 
faculty or staff member, especially a powerful white faculty or staff that are which is often the 
power dynamic. So this is just another example of these multiple forms of oppression that are 
intersecting to keep in this case, students silent and that's what we are working to help heal at 
Rutgers. 
 
Dr. Collier: Yes, that is fascinating. When I meet with faculty and staff, who genuinely express 
that they want to be available, they want to be equipped, they want to be thoughtful and mindful 
of how they support students, how they can support colleagues, or they just don't like they 
genuinely do not want to be a barrier to anything. They don't they're not interested in it. But they 
might not have the skills or the knowledge or just like an enhanced way of understanding things. 
And I asked them they say, "Well, I know things happen, but like students won't come to talk to 
me or if something happens to my colleagues, they won't tell me." And what I asked them to 
reflect on is, what evidence do they have that they can trust that you will be a place in space that 
will not cause further harm, even with your good intentions? How do they know what is your 
evidence to show them? And it's not in an accusatory way it is really a way to think about what 
equipping, what skills can they take on ,or do they already have that they can leverage to put into 



 
action to show that they know the resources have ways to think about why someone might be 
hesitant to come forward, and even in how they respond to interpersonal violence that someone 
has experienced in their lives. And so sometimes you get the, "Well, I haven't done anything 
wrong." And I'm like, it's not about not having done anything wrong, because cases aren't 
necessarily all the same. And you want to be able to have the bandwidth or the range...in my 
family, we say, "You ain't got the range." You want to be able to have the range to be able to 
actually do work with folks and be clear about where your range stops, and where you need to 
connect with another resource. And I think of VAWC as a resource for folks who are interested 
in learning more, and expanding out their toolkit so that they can be more helpful when they're 
trying to be supportive of a campus climate where folks can actually thrive and know that if and 
when something happens, there are resources available to support you, and even to be thoughtful 
of the people who are engaging in the violence. Because that is not in our script. But I'm very 
much so interested in that. I am admitting I'm learning more about restorative justice practices, 
and all these sorts of pieces where we are thoughtful of people who are engaging in harm, and 
how we... 
 
Kaylin: Because they're both in your classes. That's what I say. 
 
Dr. Collier: They are. Wait, sometimes it's us, sometimes we're causing the harm unintentionally. 
We don't mean to, but we do be us and faculty or staff role. Sometimes we're the ones causing 
harm. And so when there are not mechanisms for people to, I don't even want to say like 
reconcile, but to come back into the community in ways that are sustainable and helpful and 
thoughtful, then we're gonna find ourselves excommunicating people and thinking that this 
excommunication of those people means that the issue is over, and the issue is still there. It's still 
there. And for a lot of the people who are experiencing the various forms of harm, they're just 
not telling you that it's happening. So it's happening, it's happening, it's happening, it's 
happening, I'm not saying anything is happening. Yikes! 
 
Kaylin: Right. And by not addressing the root of the problem of the people who cause harm, 
we're putting more of a burden on folks who are being victimized.  
 
Dr. Collier: Absolutely.  
 
Kaylin: I think it is about being proactive, just like you were saying, Joan. I talk about, have you 
put a sample syllabus statement, in your syllabus about that you are a resource with Title IX 
information in it. When this comes up in class, how do you talk about it? Do you shut the 
conversation down when it comes to sexual assault or gender-based violence? Or do you engage, 
and when I know, sometimes faculty will groan when I talk about a syllabus statement, or being 
proactive or having the VPVA, our Victims Assistance Program come talk to your class, but I 
always say "You know what, that's a lot easier to be proactive on front end than to have no idea 
where to go or what to do when a student is in crisis during your office hours and coming to you. 
So it helps you be more prepared. And it helps to send the message that you're someone who can 



 
handle this information and connect it to the right resources.” 
 
Dr. Collier: Yeah, the proactiveness of it is normalizing the utilization of resources. And I know 
there's like people probably tensing up right now like, "But if I have VPVA come, that means 
that Rutgers is a bad place”. I'm like, it's not a bad place, but bad things happen. And so if you 
are on the front end, saying there are people who can support, here are people who can help, here 
are people who know things and who you can talk to, in or out of that season, then we're good 
and the student now notes, and a colleague then knows, if something happens, I at least no one 
person - hello evidence - that this person at least is connected to some people who can support in 
the event that something happens, and it might be actually the case that they can help me to 
prevent some of these pieces, or at least that or an environment that might decrease maybe how 
this will play out.  
 
I know I feel like I'm off of the topic, but it's not because one thing that I remember learning 
about through intersectionality, I picked that up in my doc program, was Kimberle Crenshaw is 
credited for coining that term. Kimberle Crenshaw will also tell you this is not a new concept. 
But I had to put it together for this law case to show how oppression showed up in particular 
ways at the intersections of certain identities. And so her work really talked about... What is it 
that she was talking about? It was just really, I mean, again, thinking through how systems work 
together, even in their oppressive states to cause it harm. And so in that way, I find this being a 
very timely and appropriate way to talk about how intersectionality shows up and not in the way 
that it is thrown around, played for, like misused in other contexts that people see the utility of it 
and the way that it can enriched work and make plain nuance that otherwise hides in the erasure 
of complexity. It doesn't mean that it's actually not there, it just means we don't see it. And that 
means we can't show up and support if we're not aware of it, or the people who are experiencing 
it, are then isolated in the knowledge of it and the experience of it. And that's not what we want 
either. 
 
Kaylin: I just think too and we talk about it getting watered down and whitewashed just the idea 
that intersectionality is such a buzzword now and Kimberle Crenshaw is not, usually not even 
credited when we talk about it. And she, [crosstalk] a leading thinker and creator and such of 
vibrant voice and she gets kind of swept aside. Also with the idea of self-care, coined I believe, 
by Audrey Lorde become commodified and whitewashed. Me too movement, speaking of sexual 
violence, as well was created by Tawana Burke, often now white women, actresses, and 
celebrities are credited with it. So I just want to point out that we cannot let this work of Black 
women whose shoulders that we stand on every single day, get watered down and whitewashed, 
I think academia likes to do that as well. And I think that the spirit of that is what I bring into 
every single training, whether people are ready for that or not. 
 
Dr. Collier: And when Kayla says, "What are they ready for it or not?" I attended one of the 
sessions and Kaylin started out like, "Yes, there's no such thing as a safe space. And I'm not even 
moving to brave space. This is an accountability space. So I encourage people to learn and be 



 
ready to be held accountable, whenever harm has been had here, not in a way that we put you 
out, but in a way that says, here's how what you did cause harm, and we need you to be 
accountable for that so that you can be in community. And we can do this together, as we learn." 
And I was like, this is amazing. 
 
We love to move our talks toward actionable pieces, because people get knowledge and they're 
like, "I have all these things. I know all these things. I don't know what to do with them." So two 
pieces I'll try to pull together is how do we build more inclusive spaces that respect the 
complexity of human experiences? And what does that work look like here through the School of 
Social Work, through VAWC, other areas at Rutgers that you might be familiar with. You talked 
a little bit about the trainings that you offer, if you could talk us through some of those and think 
about the building of inclusive spaces, that would be really dope. 
 
Kaylin: Sure. So I think the main training that I offer is the interpersonal violence training at 
Rutgers, which is a trauma-informed bystander intervention training for faculty and staff to be 
able to both support on the student side and bring these issues up when they see it happening to 
themselves or other colleagues. And one of the things that I look to do in these training is to shift 
the balance of power, like you were talking about Joan, to just bring those voices that we don't 
usually hear from to the forefront and bring in different perspectives. So we can start to kind of 
dismantle some of these systems of oppression that higher education and Rutgers can 
unintentionally or intentionally be replicating. And it's in various ways. So even just setting the 
tone in all my training that this is not me coming into the space and talking at you, this is a 
dialogue and we are all holding each other, we're all holding each other accountable in this space. 
And we're going to talk about what this really looks like and how harassment, disrespect, bias 
how it's showing up in our real everyday lives, and then how to tackle that I think can be 
impactful. I also do think that language matters. So I want to call us in at the Center of Violence 
Against Women and Children. We're actually looking at changing our name to be more 
inclusive. And we haven't come up with the final name yet. Honestly, we know that women, 
femmes, children face violence at disproportionate rates. But we do so much work around 
intersectionality and around different issues that we want to just be more inclusive. So stay tuned 
for that.  
 
Dr. Collier: Oh, I feel like this is like a breaking news alert. Oh, that's exciting. 
 
Kaylin: Yeah. Because we don't want anyone to see the name and say that this is not for me or 
this is not something that I can participate in. Especially we do also have an all-campus climate 
survey coming out, which I think is going to be really key in bringing some of these imbalances 
and these forms of disrespect to light because we've never surveyed faculty and staff before on 
these issues. So I know that diversity and inclusion is going to have a survey coming out as well. 
But again, we have what we're going to be asking faculty and staff about sexual harassment, 
sexual violence. We're are obviously going to be asking about identity and how that plays into it. 
And hopefully, that will help us to get the data that we need to offer more concrete interventions. 



 
 
Dr. Collier: Yes. So speaking of interventions, how do people get you to come to kick it with 
them in their departments? To take advantage of the knowledge that you bring through your 
workshop? How can they find you? 
 
Kaylin: So my email is really easy. It's just kaylin@rutgers.edu. All of my information is also on 
the Center Against Violence... Oh my gosh, sorry. All of my information is on the Center on 
Violence Against Women and Children's website as well. And you can also just Google Rutgers 
interpersonal violence, and have me come in for training. I like to tailor my trainings to every 
individual school or department. This does not look the same everywhere. So this issue looks 
very different, for example, in med schools than it does on College Ave. At med schools, I have 
faculty telling me, I had a black male doctor who told me that he got mistaken for the janitor in a 
building. And then another person, that he was also getting asked inappropriate questions for a 
female colleague every day. So it's like, that's another example of intersectionality to me is that 
faculty and staff, students of color are experiencing these multiple microaggressions or 
aggressions before they are ever even victimized by sexual harassment or sexual misconduct. So 
it's just something that his white peers do not have to deal with.  
 
I know I’m going on a tangent, but I also in a med school training as well, the question came up 
of, I think it was Asian, young female Asian doctor was constantly being asked where was she 
from. And she said, "You know, I moved here from Ohio." And then she would get asked, 
"Where are you really from? What's your background? That's not where you're really from." So 
we were talking about that. And then an older white male doctor, who was an immigrant from 
Europe, chimed in and said, "Well, I just like to ask people where they're from. I have an accent. 
So people ask me where I'm from, and it doesn't bother me." And I called him in and I asked, 
"Why do you think it doesn't bother you? You don't wear the marker of your otherness on your 
face. You are a white, assimilating person. You are a male. So you don't experience that question 
of are you one of us or are you an outsider? You don't experience that the same way. You enjoy 
multiple kinds of privilege. Are there situations in which you may not have power? And you may 
not have privilege? Absolutely. But especially we're talking about right now, that's an example of 
ignoring intersectionality. And not really having an understanding about how this young female 
colleague of color is experiencing that way differently than you are.” 
 
Dr. Collier: Yeah, I mean, absolutely great, and wonderful tangent. I think when I'm trying to 
explain intersectionality…I'm a critical, qualitative researcher. And so where I'm from, if you 
can't explain it to my mom, or to my aunt and my uncle, it doesn't matter that I went to school 
and learned all this stuff. And so when I think about how stuff shows up, like how do you 
understand the role that power plays, and I mean, structural power, like even positional power, 
who gets left out, who gets included? All those things matter. And for me, intersectionality really 
is, one it's just very pragmatic in the way that is, it's not just what are your identities but how 
does the power show up? Intersectionality helps us to think about whose stories are we not 
hearing, who does not have access to resources? If we don't tell all of it, then whose stories do 



 
we tell? Do we normalize... 
 
Kaylin: And who gets believed. I think with sexual violence, it's who gets believed, who gets 
told that they're overreacting, who gets told that they're just another angry Black woman who 
gets... 
 
Dr. Collier: You're just making it up. 
 
Kaylin: Absolutely.  
 
Dr. Collier: Women are always 'too this, too that.' I think what bothered me, when I was at the 
presentation that VAWC did, I was so struck by, I was like, "Well, of course, if we know this, we 
should be doing something about it, and like we have programs already set up to educate, that is 
culturally based, we should be doing something." And then someone told me, "We've had this 
data for two years." And I said, "Well if we've had it for two years, and we know that black 
women, and Southeast Asian women and Latinx women are experiencing violence in a certain 
way, where are the targeted programs for those women?" I know that there are folks actively 
working on issues around LGBTQ+ folks who are experiencing violence, they have whole book 
clubs around, right. And I'm just thinking to myself, work should be happening, if we know, then 
we do the work and so I remember being frustrated. So both excited that that data had been 
disaggregated, it really is as simple as disaggregating data, it really just is. Disaggregate the data. 
Disaggregate the data, and then go to work around it. Yeah, I just remember being 
extraordinarily frustrated that there hadn't been more. 
 
Kaylin: I think you really hit the nail on the head of what my biggest frustration is at Rutgers. So 
I can go out and do all the trainings and talk about best practice and have amazing conversations. 
But what we bought up against is Rutgers not having policies that are in line with best practice, 
or what we should be doing to better support people. And it happens all the time. So I'm always 
trying to kind of think outside the box for ways that we can support people. But I think our 
number one thing at Rutgers is we need to catch up to what we know is right to be doing, and we 
need to do it. But for example, all of my work and all of the work of the enhancing victim 
services grant is not an external grant. It's not funded by the university, so and that funding ends 
in two years. So what we're asking is for the university to really commit, and take a stand that 
they want this to be something that is lasting to create lasting culture change, or is it just going to 
go away? doesn't happen overnight. So we want them to really invest long term. 
 
Dr. Collier: That is a good place to stop this part. And to move us to Office Hours.  
 
This segment of the show was called Office Hours. It's where we ask our guests to share 
resources that will help us learn more about the topic of the episode. Kaylin, what do you 
recommend our audience read, watch or listen to that will give them a better understanding of 
intersectionality. 



 
 
Kaylin: So I have to preface this all my choices are the least academic as they could possibly be. 
Since I'm not an academic, I come from community service. So I chose one podcast and two 
organizations. So I don't know if I'm sure this has been shared already. But I really just 
recommend Kimberle Crenshaw's podcast, Intersectionality Matters. In thinking about sexual 
violence, she has an excellent Me Too episode that is co-hosted with Dee Barnes. And it's just 
unfortunately as relevant as it would have been in the 80s, 90s. All the time periods they talk 
about are just as relevant today. So I highly, highly recommend that whole podcast but the "Me 
Too" episode is excellent. The second resource is an organization, a New York-based 
organization called Black Women's Blueprint, which I'm sure others are familiar with as well. 
But they have just so many trainings, advocacy opportunities. They have a sexual assault trauma 
counseling center, but they really just are at the forefront of transforming harm and 
accountability work in the community. And I think that they're an amazing resource. 
 
Dr. Collier: I will also say that Black Women's Blueprint, when I was, think was two weeks out 
from defending my dissertation, they had a conference at Spelman College. And I'd never heard 
of a Black Women's Blueprint, but I was like, "This looks great. I gotta go." And that weekend 
was just, I'm an extrovert and I have a lot of words, but I, I still don't have all the words. It was 
timely, it was thoughtful. It was challenging in a really good ways that say I know you know all 
these things and you want to be the best advocate and there's still much more for you to learn and 
much more for you to do and ways to think about advocacy, and large and small ways and 
interpersonal, individual and structured organizational aways. And just phenomenal and practical 
and loving. And just delightful. So yes, I enjoyed it. 
 
Kaylin: I love them so much. And I have learned so much from them. And I just want to call 
myself and other fellow white people in, if you learn something from Black Women's Blueprint 
by visiting it, donate to their cash app or their Paypal, it's right on the website. Their cash app 
is…their Venmo is Black Women's Blueprint. I try to do a little bit, you know, Rutgers doesn't 
pay us too much, but I try to do a little bit every single time because they're just an invaluable 
resource. So we really need to be supporting and compensating them for their work.  
 
And then the last resource I'm going to give is Hollaback. They are one of the original resources 
for bystander intervention against sexual assault and sexual harassment. They started with street 
harassment, but they have so many different trainings now that really acknowledge 
intersectionality, not only of sexual and gender violence, but they have a bystander intervention 
training for police violence and one for violence against Asian Americans. They're just always 
really cutting edge and really, really accessible. I love what you said, Joan about you can't 
explain the work to one of your family members that it's pretty pointless. They're just so, so 
simple. I mean, making very not simple topics into digestible pieces that you can get the 
information and then also go out and talk to your friends about it, talk to your family about it, 
even if they're not current allies to try to bring them over to our side.  
 



 
Dr. Collier: A huge thank you to Kaylin Padovano for that rich discussion about intersectionality 
and interpersonal violence.  
 
For a deeper dive into Holding Space, please visit our website at 
diversity.rutgers.edu/holdingspacepodcast. You can find breakdowns with each episode that 
include reflective questions, terminology, and the Office Hours resources. And if you have 
questions about anything we've talked about, reach out to us at diversity@rutgers.edu.  
 
That's all for our show today. From the Holding Space team, thanks for listening. 
 
[END] 


